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 The frustration felt by many is
understandable after over two years of
negotiations.

 I encourage every member to take some
time to read the Tentative Agreements. They
are available online at CUPW.ca and printed
copies will be at your work locations soon.

 It is crucial to understand how the proposed
changes may affect you. There are risks,
consequences, pros, and cons associated
with both a ‘Yes’ and ‘No’ votes. The choice is
yours.

 Voting schedules are posted on all Union
boards in your locations, as well as our
website. Our regional Union Representative
(UR), Amy Anderson, will read the pre-amble
and answer any questions.

Ratification & 
Strike Votes

 Ratification and Strike Votes have
been organized. We have the final
dates for all members to vote. Starting
on April 29 till May 23. 

 Please come out and VOTE!!
 
 The need for a strike vote is necessary
to put us in a legal position to take
strike action whether it be an overtime
ban, flyer ban or a full strike.

Rational for ‘Yes’ recommendation &
Minority report (those who dissented)
can be found on the National website.

‘Yes’ or ‘No’
Your Vote is Important!

Read More on CUPW National
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See Urban & RSMC Schedule on Page 6

Written By: Kate Holowatiuk - Local President

April - May

https://www.cupwvictoria.ca/
https://www.cupw.ca/sites/default/files/PERSPECTIVE_SPRING_2026-V3_e-web.pdf


| Urban | Article 13 | Staffing & Vacancies: Management
must maintain staffing levels to ensure work is performed
without undue stress. Monitor the timelines for posting
vacancies and ensure temporary assignments aren't
becoming "permanent" workarounds! 

| Rural (RSMC) | Article 12 | Filling of Vacancies: From
permanent relief positions to vacant routes, the process
must be transparent. Check that routes are being properly
covered and that the "on-call" list is being utilized fairly and
correctly. 

Your Call to Action
We can't fix what we don't document. If you see short-
staffing leading to constant overtime, safety hazards, or
improperly split routes, it’s time to move:

 * Investigate: Ask for the staffing reports. Talk to your
members about their workload. Ask who is backfilling a
position. If a long-term position is open, has it been filled
appropriately?

 * Educate: Remind members that they don't have to "just
deal with it."

 * Grieve: If the Corporation is violating Article 13 or 12, file
the grievance. Protecting our staffing levels today protects
our jobs tomorrow!
Let’s keep the energy high and the pressure on. Our
collective agreements are only as strong as our
enforcement.
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Shop Steward Alert: Staffing
Rights & Action Items!

Written By: Eva Cassetti - Executive Shop Steward

 As we navigate a busy 2026, it is clear that our strength on the
work floor starts with one thing: proper staffing. Whether you are
an RSMC, Group 1, 2 or 3, the Corporation's responsibility to
maintain adequate staffing levels isn't just a suggestion—it’s a
contractual obligation. Familiarize yourself with Article 13 in the
Urban Collective Agreement (CA) and Article 12 in the RSMC CA.

As Shop Stewards, you are the first line of defense. We need to stay
sharp and informed. Here is your quick-guide to the "Big Two"
articles you need to be policing right now:

Shop Steward
Corner

Eva has been with CPC for 23 years and a
shop steward for 22. She became a steward
after her rights were repeatedly ignored as
a temp; the steward representing her
urged her to learn and advocate for herself.

 She took the course and many more
afterward. She’s traveled to Mexico to study
labour struggles, started an Environmental
Committee in Edmonton, and helped
organize telemarketers. She’s supported
numerous labour picket lines, served on the
Edmonton Labour Committee, and Calgary
Women’s Committee. 

 Outside of work, she’s an avid foodie,
speaks fluent Italian and Spanish, has
played competitive tennis, and enjoys
dancing to all genres of music.

Eva Cassetti, Depot 4
Meet the Shop Steward

More Resources at 
www.cupw824.com/guides Know Your Rights: The Staffing Playbook

What You Need to Know 
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E D U C A T I O N
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Submit your intent to retire 3 months
before your retirement date to ensure a
seamless financial transition into
retirement.  
To maximize your personal days and
annual leave entitlements, have at least
10 days of corporate pay in the month
you retire.
Do not retire on the last day of the
month! Otherwise your indexing will not
be calculated until the next month.
Fill your prescriptions in case there is not
a seamless transition
Use your vision and hearing benefits. Buy
glasses if needed as we lose Plan 51392
($300.00) at 100% upon retirement.
NOTE: Our 4 year vision care resets on
January 1, 2026
Go to the dentist if you have remaining
benefits. Major dental work costs are
reduced from $2000 to $1500 per year
upon retirement.
Plan your retirement and enjoy the
journey 

Are you thinking
of retiring?

 On March 7, Georgina Johnston and I
co-facilitated our first Pension Seminar
with 25 Local 850 members and some
spouses in attendance.

 Although we had never facilitated
together before, we successfully
covered all topics and information.
 We thoroughly enjoyed the
participation of the members and look
forward to holding more of these
seminars. 

 If you would like to attend, please
contact the Union Hall to put your
name on a list. We choose participants
based on their anticipated retirement
date.

Here are a few tips 
 on what to do before retiring:

Written By : Norma Kimball
Secretary-Treasurer

 More courses will be offered in the Fall.
Keep an eye on your Union Boards and your
email inboxes.

Read More on our website: Education

Happy
Happy  
Happy 

Retirement
Retirement  
Retirement 

UPCOMING EDUCATIONS
3-Day Education (Harrison Hot Springs)................................................. April 22 to 26
3-Day Education (Harrison Hot Springs)......................................................June 4 to 7
National Women’s Conference (Ottawa)......................................................June 5 to 7
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To submit a shout-out or a story,
email the local at:

local850@cupwvictoria.ca
Subject: Newsletter

Why I applied at Canada Post 

STORY TIME
L O C A L  8 5 0  S H O U T - O U T S

APRIL 2026 www.cupwvictoria.ca

 At the end of March, I taught the Appendix HH
to new hires. As part of the Intros, I like to ask
“Why did you apply to work at Canada Post?”

Here are some of the answers:
“I needed a job”
“I like walking and being outdoors”
“I wanted a job with a pension”
“My father was a Postie, so wanted to try it
out”
“It seems like a good place to work”
“I use to work at Amazon, but wanted
something more stable”
“I’m retired and needed something to do”
“My previous job was being stuck behind a
desk, so I needed a change of scenery”

 Why did you apply? Let me know.

 Written By: Abenaki Sprinkling 

Jeff the Dog
 As Posties we all have that one goofy
animal on Route, mine was an English
Shepherd who I affectionately referred
to as my Stalker Dog Jeff!

 Jeff wasn't allowed to leave his yard.
But belly crawling 'unseen' along the
ditch ninja-style, following my Work
Truck, wasn't breaking that rule. Most
days as I came down the driveway,
Jeff would race towards me, proudly
presenting me with his favourite
stuffed animal, while simultaneously
bowling me over.

 Teaching Jeff to drop the ball, instead
of tug of war, so that we could actually
play fetch, priceless!

 I miss Jeff, he was a very good boy.

Written By : Gabe Comolli
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Posties 4 Equality Team - CNOY

STORY TIME
L O C A L  8 5 0  S H O U T - O U T S
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 On February 28  40k walkers, across 222
locations in Canada, participated in the Coldest
Night of the Year. Stepping outside from the
warmth and comforts of homes, to shine a light
of welcome and inclusion.  

th

 Our team consisted of 15 walkers and we raised
$1,727 for Our Place Society Victoria! 

 We walked to declare our concerns for people
who have no homes and take shelter in nooks
and crannies.

 We walked for those who battle to house and
feed their families and whose nights are filled
with fear and frustrations.

 We walked for those driven from home by
violance and abuse, and for those overwhelmed
by isolation, guilt, and despair.

 We walked humbly, for anyone can lose their
footing and then lose everything else. Each step
taken bringing someone closer to safety, health,
and home.

 Written By: Norma Kimball

My Favorite Time
of Year

 To be a Letter Carrier, is to be outside
in all sorts of weather. Sweltering hot
to freezing cold and everything in
between (looking at you Victoria with
your heat waves and atmospheric
rivers!). 

 But when the Robins start warbling
and the bumble bees wobble out of
their hibernations, I get excited! The
merino socks get swapped out, the
layers are shed, and the shorts return. 

 The air is still sharp, but the hint of
warmth kisses the sting away. The
budding flowers, the smell of fresh cut
grass, and the sunshine are the heralds
of the changing of the season. 
 When Spring arrives in Victoria, it does
not do so quietly. It puts a bounce in
my step and a smile on my face. 

Spring, you are my favorite season!

Written By : Abenaki Sprinkling

To submit a shout-out or a story,
email the local at:

local850@cupwvictoria.ca
Subject: Newsletter
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 Ratification and Strike Votes has been
organized. We have the final dates for
all members to vote. Starting on April
29 till May 09. 

 Last chance to vote will be at the May
GMM. Please come out and VOTE!!
 
 The need for a strike vote is necessary
to put us in a legal position to take
strike action whether it be an overtime
ban, flyer ban or a full strike.

Full report can be found on the
National website.
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 Monday May 4 

 Saturday May 2 

 Saturday May 9 

 Saturday May 23 

 Thursday April 30 

 Wednesday April 29 

 2:00 pm 
5:00 pm 

 9:00 am 
2:00 pm 

 9:00 am 
11:00 am
1:30 pm 

 11:00 am 
3:00 pm
6:30 pm 

 12:00 pm 

 10:30 am 
12:30 pm 

 Esquimalt Gorge Park 
Pavilion
1070 Tillicum Road
Saanich 

Westshore Masonic Centre 
2832 Bryn Maur Road 
Langford 

SHOAL Centre 
10030 Resthaven Dr 
Sidney 

CUPW Victoria Union Hall 
(back door) 
802 Esquimalt Road 
Esquimalt 
United Steelworkers Hall 
351 Brae Road 
Duncan 

BCGEU Building 
(Parking lot at 588 Burnside 
Road East) 
2994 Douglas Street 
Victoria 

 URBAN (amended) 
 CONTRACT RATIFICATION/STRIKE VOTE SCHEDULE 

 TIME  LOCATION 

●

 ● 
●
● 

 ● 
● 

 ● 
●
● 

 ● 
● 

 ● 
● 

 Friday May 8 

 Tuesday May 5 

 Tuesday May 5 

 Saturday May 2 

 Saturday May 9 

 Thursday May 7 

 Saturday May 23 

 Thursday April 30 

 Thursday April 30 

 Wednesday May 6 

 Wednesday April 29 

 3:00pm 

 8:30 am 

 9:00 am 

 8:00 am 

 7:30 am 
9:00 am 

 3:00 pm 

 3:30 pm 

 6:00 pm 

 9:00 am 
2:00 pm 

 1:00 pm 

 10:00 AM 

 Esquimalt Gorge Park Pavilion 
1070 Tillicum Road
Saanich 

SEAPARC Recreation Centre 
2168 Phillips 
Sooke 

Westshore Masonic Centre 
2832 Bryn Maur Road 
Langford 

SHOAL Centre 
10030 Resthaven Dr 
Sidney 

TBD 
Pender Island 
SSI Multi Space (Boardroom) 
124 Rainbow Road 
Salt Spring Island 

TBD 
Mayne Island 
TBD 
Galiano Island 
Farmer’s Institute Youth Hall 
3550 Watson Ave 
Cobble Hill 

United Steelworkers Hall 
351 Brae Road 
Duncan 

BCGEU Building 
(Parking lot at 588 Burnside 
Road East) 
2994 Douglas Street 
Victoria 

 RSMC (amended) 
 CONTRACT RATIFICATION/STRIKEVOTESCHEDULE 

 DATE TIME LOCATION

●

●

●

●

●

●

●

●

●

 ● 
● 

 ● 
● 

 PLEASE NOTE: IT IS IMPERATIVE THAT YOU ARE ON TIME FOR 
THE MEETING. LATE ARRIVALS WILL NOT BE ADMITTED 

https://www.cupwvictoria.ca/
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